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Beijing Institute of Technology Chongqing Innovation Center is a
new-type research and development (R&D) organization jointly established by
Beijing Institute of Technology (BIT) and Chongqing Liangjiang New Area. It
is also a comprehensive research organization set up by BIT outside the
campus. Founded on May 31, 2019, BIT Chongqing Innovation Center focuses
on five fields, namely modern weapons, advanced vehicles, new-generation
electronic information, intelligence and big data, and new materials. It strives
to build talent teams led by academicians and composed of part-time and
full-time members, construct sci-tech innovation R&D platforms and carry out

Intro scientific research, personnel training, achievement transformation and
ducti international exchanges. It aims to serve national strategies and Chongqing's
on to | economic and social development, and to serve BIT's development under the
I Foun | "Double First-Class" Initiative.
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Covering five fields of technologies, BIT Chongqing Innovation Center
has set up 22 innovative R&D platforms, involving big data and intelligent
manufacturing of unmanned vehicles, millimeter wave radar and intelligent
perception, green secondary cells and advanced energy storage, and




ground-based astronomical radar and microwave photonics. BIT Chongqing
Innovation Center has won such titles as a national postdoctoral research
station, a new type of high-end R&D institution of Chongqing and a key
laboratory of Chongqing. Five shared laboratories have been jointly erected,
including Joint Functional Laboratory of Driverless Vehicles, and Shared
(Chongqing) Laboratory of the State Grid Battery Energy Storage Technology
Laboratory.
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As of now, BIT Chongqing Innovation Center has grouped more than 30
sci-tech leaders, represented by academicians and young professionals in four
categories, more than 300 full-time R&D personnel and more than 400
postgraduate students. It endeavors to, by the end of the 14th Five-Year Plan
period, build a scientific research team composed of more than 1,000 members
and set up a training base for more than 2,000 postgraduate students, and
finally become a domestically first-class model of research organizations
based on school-city cooperation.
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The National Postdoctoral Research Station of Beijing Institute of
Technology Chongqing Innovation Center was established in November 2020.
The station has employed more than 100 postdoctoral supervisors engaged in
various disciplines and majors. It attracts young professionals with
innovation potential through the training of postdoctoral researchers together
with BIT's postdoctoral research stations of different disciplines.
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The National Postdoctoral Research Station of BIT Chongqing
Innovation Center has trained more than 40 postdocs, all coming from
universities covered by the "Double First-Class" Initiative, and five outbound

postdoctoral researchers. More than 40 projects of the postdoctoral researchers




have been supported by various foundations or programs when they are still
working in the station. The foundations or programs include the National
Postdoctoral Program for Innovative Talent, China Postdoctoral Science
Foundation, National Natural Science Foundation of China, Chongqing
Postdoctoral Program and Chongqing Overseas Returnees Entrepreneurship
and Innovation Support Plan. In October 2021, the National Postdoctoral
Research Station of BIT Chongqing Innovation Center undertook the National
Postdoctoral Academic Forum on "Materials Science and Heavy Materials of
Major Countries".
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The station strives to create a first-class scientific research environment,
research platforms and academic exchange opportunities for postdoctoral
researchers. It takes postdoctoral researchers as reserves of high-level young
professionals, members of high-level scientific research innovation teams and
personnel to advance transformation of results based on
enterprise-university-research institution cooperation. It has been making
continuous efforts to promote healthy development of the station.
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Postdoctoral Recruitment Requirements
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1. Basic requirements
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(1) Enrolled through the
national college entrance
examination and
graduated from
high-level universities at
home and abroad.
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(2) Have doctor's
degrees, or have master's
degrees and have worked
for at least five years.
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institutions or
universities.
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(2) Hold senior
professional titles, or
served as project leaders
or technical directors in
important horizontal or
vertical scientific
research projects.
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Have scientific research
experience at government
agencies, public
institutions, Fortune 500
companies, scientific
research institutions or
universities.
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